FEDERAL CONSULTING GROUP
Office of Thrift Supervision Building

Washington, DC 20552

DETAIL OPPORTUNITIES AVAILABLE at the GS-14/15 LEVELS

in the following series:

GS-343, 501, 510, 505, and 560 

ADVANCE \D 2.90

ADVANCE \D 2.90


Location:
Federal Consulting Group



Washington, DC   

Salary Range:     GS-14:  $78,265 - $101,742



GS-15:  $92,060 - $119,682
Announcement No.:  02-FCG-02

Number of Vacancies:  Several

Opening Date:  April 25, 2002

Closing Date:    Until filled

Who May Apply:  All Qualified Persons within the Civil Service

For more information call:

Marilyn Wiles, (202) 906-7442

· Please Note:  
· Length of non-reimbursable detail:  12-24 months

· Relocation expenses will not be paid.

· Some travel is required.

· References will be checked prior to final selection.
· What is the Federal Consulting Group?  The Federal Consulting Group (FCG) is a fee for service franchise activity in the Treasury Department.  Everyone in the group is an experienced change leader and is expected to market, develop business, and recover cost.  Our mission is to:

· Consult with senior leaders to accelerate the change to customer-focused, high-performing, results-oriented government organizations;
· Import and share best practices from both the public an private sectors; and
· Provide developmental opportunities for Senior Executives and other senior leaders to learn new ideas and concepts.
· Major Duties:  The growing demand for our services has created a need for talented staff to work with us.   Opportunities are available in:


· Best Practices

· Customer Satisfaction Strategies

· Executive Coaching

· Financial  Support Services

· Leadership Development

· Consulting and Facilitation services which include:

· Leadership

· Strategic Planning

· Performance Measurement

· Team  Building

· What are the Benefits to You and Your Agency?  

You have the opportunity to:
· Obtain experience for SES candidate development programs;
· Learn the latest thinking on organizational transformation and how the best practices can be applied to your organization;
· Improve your communications, meeting management, facilitation and consulting skills;
· Learn how to work in a self-managed team; and
· Learn the business skills needed to grow and develop a franchise activity under the Government Management Reform Act.

Your agency will have:

· Access to a team of diverse change agents from all parts of government; and
· Experts available to work with your organization to solve the immediate problems it faces.
____________________________________________________________________________________________________
· Basic Requirements:


· Significant executive and management experience at the GS-14/15 level, as an SES Candidate, or at military levels 05-06 in introducing and implementing significant changes in the operating environment.
· Excellent oral and written communication skills.
· Ability to build relationships and have creditability at the highest levels.
· Leadership experience in customer focus, strategic planning, process improvement, and motivating people to improve business performance.
· Experience as an effective team member;
· Demonstration of innovation, creativity, entrepreneurship, adaptability, and flexibility; and
· Demonstrated ability or potential to market, grow a business, and earn revenue.
In addition to meeting the basic requirements, applicants must provide a narrative response that addresses EACH of the following topics.  Your collective response should total 3 pages or less.


1. Significant changes you have introduced and implemented in an operating organization, including your role and how you managed the change.

2. Experience and role as a member of a team that brought about a significant action or activity.

3. Experience in building effective relationships and creditability with senior leaders.

4. Specific examples of speeches or presentations you have made, as well as written communications or other similar communication you have accomplished.

5. Experience with planning meetings, conferences, or workshops, explaining the challenges faced and how you dealt with them.

6. Initiatives in customer service, strategic planning, performance measurement, and process improvement.

7. Specific examples of how you can help us grow the business.

· Rating:    Two  FCG executives will initially interview those who meet the basic requirements.  Finalists will then have an individual session with the FCG team during which they would make a 10-minute prepared presentation on a subject of their choice, followed by an interview.   Prior to final selection, reference checks will be made.

· How to Apply:  If you feel you possess the basic qualifications,  please submit the following:
1.  OF-612, “Optional Application for Federal Employment,” SF-171, “Application for Federal Employment,” or resume which thoroughly and accurately reflects relevant experience, training, education, awards, etc. ; and


2. In addition to the SF-171, OF-612, or resume, applicants must submit a narrative response that addresses EACH of the 7 topics listed above under the section, “Basic Requirements.”  Your collective response should total 3 pages or less.

· Where to Apply:  Send complete application packages to:



Federal Consulting Group



Office of Thrift Supervision Building



1700 G Street, NW (Lower Level)



Washington, DC  20552

EQUAL EMPLOYMENT OPPORTUNITY:  All candidates will be considered without discrimination for any non-merit reason such as race, color, religion, sex, age, national origin, lawful political affiliation, marital status, physical handicap (if not a job factor), or membership in an employee organization.









